
MINUTES OF MEETING
Ulysses Board of Education

Unified School District No. 214 - Grant County
__________________________________________________________________

The Board met in Regular Session onMonday, May 13, 2024, at 6:00 p.m.

Members Present: Ron Smith
Diana Nunez
Daron Cowan
Nichole Winner
Chad McCormick (via phone)
Kasey Krueger

Members Absent: Mike Meyer

Others Present: Superintendent Corey Burton and Assistant Superintendent &
Director of Student Learning Kevin Warner * Others - See List

Others Absent: Board Clerk Dawn Oakes
__________________________________________________________________
1. CALL TO ORDER: President Ron Smith called the meeting to order at 6:00 p.m.

2. PLEDGE OF ALLEGIANCE

3. ADOPTION OF AGENDA: Diana Nunez motioned to adopt the agenda with the
addition of 10g and change warrants to read $970,062.87. Seconded by Daron Cowan,
the motion carried 6-0.

4. NON-ACTION PUBLIC FORUM:
a. Chase Rietcheck thanked the board for the donated book at the Grant County

Library in honor of Sophia’s dad's passing. Mr. Rietcheck presented the BOE with
a “Thank you” card and cookies.

5. CORRESPONDENCE: None

6. CONSENT AGENDA: Diana Nunez motioned to approve the consent agenda as
presented - Second by Nichole Winner - motion carried 6-0.
a. Approval of Minutes:

i. Regular Board of Education meeting - April 9, 2024.
ii. Special Board of Education meeting - April 15, 2024
iii. Special Board of Education meeting - April 22, 2024
iv. Special Board of Education meeting - May 1, 2024

b. Approval of Bills:
i. Approved the transfer from the General Fund on an "as needed basis" to cover

expenses attributed to the Food Service, Transportation, Vocational Education,
and Bilingual Special Funds and to pay bills for $970,062.87.
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c. High Plains Education Cooperative Board Min (HPEC): April 18, 2024.

7. REPORTS:
a. Student and/or Staff report:

i) The UHS FFA requested an out-of-state trip to Branson, Missouri.
Daron Cowan made a motion to approve the FFA field trip to Branson,
Missouri, and said that the school district provides transportation and
fuel costs. - Second by Diana Nunez - motioned carried 6-0.

ii) The Migrant Education program requested an overnight field trip to
Topeka, KS, to visit the state capital and the Brown vs. Board of
Education museum. Diana Nunez made a motion to approve the
overnight field trip to Topeka. The school district will provide
transportation, fuel costs, hotel accommodations, and meals. - Second by
Kasey Krueger - motion carried 6-0.

iii) Susan McConnell and Nic Boe shared a short video presentation of
their Cardio Drumming at Hickock School to get kids moving activity.

b. Principal Reports - The building principals submitted written reports to the BOE
and gave a brief verbal report.

c. Assistant Superintendent/Director of Student Learning Report:Mr. Kevin
Warner gave a verbal report to the Board of Education about professional
development, UCLC Graduation, and State Assessments.

d. Superintendent Report: Superintendent Corey Burton verbally reported to the
Board of Education about upcoming activities (Budget update, Grant County Rec
Commission Board Opening, Strategic Planning update, and Hirefox).

8. NEW BUSINESS:
a. Roofing Presentation: Representatives from Coryell Roofing and Construction

Inc. shared (virtual presentation) the results of the roofing inspection performed
earlier this Spring and made recommendations on potential roofing projects.

9. OLD BUSINESS: None

10. ACTION ITEMS:
a. USD 214 Student School Handbook: Daron Cowan motioned to approve the

2024-2025 USD 214 Student Handbook as presented.- Second by Diana Nunez -
motioned carried 6-0.

b. Copier/Printer Lease Agreement: Kasey Krueger motioned to approve the
Century proposal for a new 6-year lease for $33,990.00 (18 units) per year. -
Second by Diana Nunez- motioned carried 6-0.

c. SFE Food Service Renewal: Diana Nunez motioned to approve the Addendum
to Renew the Fixed Price Food Service agreement with SFE for the 2024-2025
school year. - Second by Chad McCormick - motioned carried 6-0.

d. ESSER III Incentive Pay: Diana Nunez motioned to approve an on-time ESSER
III incentive pay with the June 2024 payroll at the following level: Full-time-$500
and half-time- $250. - Second by Daron Cowan - motion carried 6-0.

e. Graduation Requirements: Daron Cowan motioned to approve the updated
graduation requirements starting with the graduating Class of 2028 option D (25
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academic credits, 2 post-secondary assets, 0.25 credit per semester for
post-secondary success class, & Early Graduation BOE Policy: JFCA-R). -
Second by Diana Nunez - motioned carried 6-0.

f. Donation: Kasey Krueger motioned to accept the following donations: $1,800.00
from Big Orange Boosters for the Neptune GameTime subscription and $1,219.00
from UHS Woods Department Golf Tournament for additional woodworking
equipment.- Second by Nichole Winner- motion carried 6-0.

g. Disposal of Surplus Equipment: Daron Cowan made a motion to approve the
sale/disposal of surplus warehouse equipment, Bus #3 (sold online), and John
Deer snow machine at the annual city garage sale. - Second by Nichole Winner-
motion carried 6-0.

11. EXECUTIVE SESSION:
a. At 7:37 p.m., President Ron Smith made a motion to go into executive session for

10 minutes to discuss the purpose of matters relating to personnel matters of
nonelected personnel to protect the privacy interests of an identifiable and
pursuant to the exemption of nonelected personnel under KOMA. The open board
meeting will resume in the boardroom at 7:47 p.m. - Second by Daron Cowan -
motion carried 6-0. Superintendent Corey Burton and Kevin Warner were invited
into the executive session. The Board of Education returned to regular session at
7:47 p.m.

b. At 7:48 p.m., Daron Cowan made a motion to go into executive session for 5
minutes to discuss the purpose of matters relating to personnel matters of
nonelected personnel to protect the privacy interests of an identifiable and
pursuant to the exemption of nonelected personnel under KOMA. The open board
meeting will resume in the boardroom at 7:53 p.m. - Second by Diana Nunez -
motion carried 6-0. Superintendent Corey Burton and Kevin Warner were invited
into the executive session. The Board of Education returned to regular session at
7:53 p.m.

12. EXECUTIVE SESSION:
a. At 7:54 p.m., Daron Cowan made a motion to go into executive session for 5

minutes to discuss the purpose of discussing matters relating to actions adversely
or favorably affecting a person as a student, except that any such person shall
have the right to a public hearing if requested by that person to protect the privacy
rights of a student who is identifiable pursuant to the exemption of student matters
under KOMA. The open board meeting will resume in the boardroom at 7:59 p.m.
- Second by Diana Nunez - motion carried 6-0. Superintendent Corey Burton was
invited into the executive session. The Board of Education returned to regular
session at 7:59 p.m.

13. PERSONNEL:
a. Resignations: Diana Nunez motioned to accept the resignations of Eduardo

Mendoza (UHS Cross Country Asst. Couach), Fahren Crawford (Elementary Art
Teacher/Hickok), and Kristina Graber (UHS Acellus Supervisor).- Second by
Nichole Winner - motion carried 6-0.
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b. Contracts: Diana Nunez motioned to accept the contracts of Ira Castilleja
(Elementary Teacher/Sullivan), Iris Rodriguez (Elementary Teacher, Hickok),
Rebekah Younger (USD 214 Summer Help), Cade Albert (UHS Asst. Wrestling
Coach), Jen Hittle (UHS Asst. Wrestling Coach), JT Mecillas (UHS Head
Baseball Coach), Charles Dirks (UHS Head Softball Coach), Abigail Grimes
(USD 214 Nurse), Chelsie Yiouvanglou (Elementary Art Teacher/ Sullivan),
Jennifer Stepen (Hickok Learning Lab/STEM) - Second by Daron Cowan -
motion carried 6-0.

14. NEGOTIATIONS:
a. At 8:01 p.m., President Ron Smith made a motion to go into executive session for

10 minutes to discuss the purpose of discussing matters relating to
employer-employee negotiations, whether or not in consultation with the
representative or representatives of the body or agency to protect the district’s
right to the confidentiality of its negotiating position and the public interest
pursuant to the exemption of negotiations under KOMA. The open board meeting
will resume in the boardroom at 8:11 p.m. - Second by Daron Cowan - motion
carried 6-0. Superintendent Corey Burton and Kevin Warner were invited into the
executive session. The Board of Education returned to regular session at 8:11 p.m.

15. OTHER:

16. ADJOURNMENT:
a. At 8:12 p.m., Diana Nunez made a motion to adjourn. - Second by Daron Cowan

- motion carried 6-0.

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
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President Ron Smith Vice-President Diana Nunez

Board Member Kasey Krueger Board Member Daron Cowan

ABSENT

Board Member Mike Meyer Board Member Nichole Winner

Board Member Chad McCormick Asst. Board Clerk Kevin Warner

Asst. Board Clerk: Kevin Warner
Recorded by: Kevin Warner
*Attachments
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	The board of education is committed to providing a positive and productive working and learning environment, free from discrimination on the basis of sex, including sexual harassment.  The district does not discriminate on the basis of sex in admissi...
	Sexual harassment is unlawful discrimination on the basis of sex under Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964, and the Kansas Act Against Discrimination.  All forms of sexual harassment are prohibited ...
	It shall be a violation for any employee to discourage a student or another employee from filing a complaint, or to fail to investigate or refer for investigation, any complaint lodged under the provisions of this policy.  Violation of this policy by...
	Sexual harassment shall include conduct on the basis of sex involving one or more of the following:  (1) A district employee conditioning the provision of an aid, benefit, or service of the district on an individual’s participation in unwelcomed sexu...
	Sexual harassment may result from verbal or physical conduct or written or graphic material.  Sexual harassment may include but is not limited to:  verbal harassment or abuse of a sexual nature; pressure for sexual activity; repeated remarks to a per...
	The district encourages all victims of sexual harassment and persons with knowledge of such harassment to report the harassment immediately.  Complaints of sexual harassment will be promptly investigated and resolved. Any person may make a verbal or ...
	Sexual Harassment GAAC-2
	(Position or name, address, email address, and phone number of the Title IX Coordinator) has been designated to coordinate compliance with nondiscrimination requirements contained in Title IX of the Education Amendments of 1972, Title VII of the Civi...
	Response to Harassment Complaints
	The district takes all reports of sexual harassment seriously and will respond meaningfully to every report of discrimination based on sex, including sexual harassment, of which the district has actual knowledge. Employees who believe they have been ...
	Definitions
	The following definitions apply to the district in responding to complaints of sexual discrimination including sexual harassment as defined by Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964, and the Kansas Act...
	The “complainant” means an individual who is alleged to be a victim of conduct that could constitute sexual harassment.
	“Dating violence” means violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim where the existence of such a relationship shall be determined based on a consideration of the length ...
	The “decision-maker” reviews all the evidence and prepares an impartial written responsibility determination as to whether the alleged conduct occurred and provides an opportunity for the parties and their representatives to prepare written questions...
	“Domestic violence” includes crimes of violence committed by a person who is a current or former spouse, partner, person with whom the victim shares a child, or who is or has cohabited with the victim as a spouse or partner, by a person similarly sit...
	Sexual Harassment GAAC-3
	applicable federal law, or by any other person against an adult or youth victim having protection from such person’s acts by Kansas or applicable federal law.
	A “formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator alleging sexual harassment against a respondent and requesting that the district investigate the allegation of sexual harassment.
	The “investigator” is the person who carries out the investigation after the formal complaint is filed and conducts interviews of the witnesses, collects and documents evidence, and drafts an investigative report.
	A “respondent” is an individual who has been reported to be the perpetrator of conduct that could constitute sexual harassment.
	“Sexual assault” means an offense classified as a forcible or nonforcible sex offense under the uniform crime reporting system of the Federal Bureau of Investigation.
	“Stalking” means engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for his or her safety or the safety of others or to suffer substantial emotional distress.
	The “Title IX Coordinator” is the individual designated at the district level who has responsibility to coordinate compliance with Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964 regarding discrimination on the...
	The Title IX Coordinator, any investigator, decision-maker, or any person who facilitates an informal resolution process shall not have a conflict of interest or bias for or against the complainant or respondent. These individuals shall receive train...
	Sexual Harassment GAAC-4
	questions and evidence in order for them to create investigative reports that fairly summarize relevant evidence.
	Any employee who witnesses an act of sexual harassment or receives a complaint of harassment from another employee or a student shall report the complaint to their immediate supervisor, building administrator, or Title IX Coordinator. Employees who f...
	Complaints received will be investigated to determine whether, under the totality of the circumstances, the alleged behavior constitutes sexual harassment under the definition outlined above.  Unacceptable conduct may or may not constitute sexual har...
	If discrimination or harassment has occurred, the district will take prompt, remedial action to stop it and prevent its reoccurrence.
	The Title IX Coordinator shall promptly respond in a meaningful way to any reports of sexual discrimination including sexual harassment of which the district has actual knowledge as follows:
	Contact the complainant within 10 business days and discuss the availability of supportive measures, with or without the filing of a formal complaint, and consider the complainant’s wishes as to supportive measures; and
	Inform the complainant of the right to a formal complaint investigation consistent with Title IX and the informal resolution process.
	Supportive Measures
	The district will treat the complainant and respondent equitably by offering supportive measures. These non-disciplinary and non-punitive measures will be offered as appropriate, as reasonably available, and without cost to the complainant or the res...
	Sexual Harassment GAAC-5
	work locations, leaves of absence, increased security and monitoring, and other similar measures. The Title IX Coordinator is responsible for coordinating the effective implementation of supportive measures.
	The Formal Complaint
	No investigation of alleged sexual harassment may occur until after a formal complaint has been filed.
	A formal complaint is a document filed by the complainant or signed by the Title IX Coordinator alleging sexual harassment and requesting an investigation. The procedures for filing a formal complaint are as follows:
	At the time of filing a formal complaint, a complainant must be participating in or attempting to participate in the education program or activity of the district concerning which the formal complaint is filed.
	A formal complaint should be filed in writing and contain the name and address of the person filing the complaint.  The complaint should briefly describe the alleged violation.  Filing of the complaint with the Title IX Coordinator may be done in pers...
	A complaint should be filed as soon as possible after the conduct occurs, but not later than 180 calendar days after the complainant becomes aware of the alleged violation, unless the conduct forming the basis for the complaint is ongoing.
	An investigation shall follow the filing of the complaint.  If the complaint is against the superintendent, the board shall appoint an investigating officer.  In other instances, the investigation shall be conducted by a qualified individual designate...
	Formal Complaint Notice Requirements
	Upon filing of a formal complaint, the district shall provide written notice to the known parties including:
	Notice of the allegations of sexual harassment including sufficient details to prepare a response before any initial interview including:
	the identities of the parties involved, if known;
	Sexual Harassment GAAC-6
	the conduct allegedly constituting sexual harassment; and
	the date and location of the alleged incident, if known.
	The district’s investigation procedures, including any informal resolution process;
	A statement that the respondent is presumed not responsible for the alleged conduct and that a determination regarding responsibility will be made by the decision-maker at the conclusion of the investigation;
	Notice to the parties they may have an advisor of their choice and may inspect and review any evidence; and
	Notice to the parties of any provision in the district’s code of conduct or policy that prohibits knowingly making false statements or knowingly submitting false information.
	If, in the course of an investigation, the investigator decides to investigate allegations about the complainant or respondent that are not included in the notice initially provided, notice of the additional allegations shall be provided to known par...
	Formal Complaint Investigation Procedures
	To ensure a complete and thorough investigation and to protect the parties, the investigator shall:
	Ensure that the preponderance of the evidence burden of proof and the burden of gathering evidence sufficient to reach a determination regarding responsibility rests on the district and not the parties;
	Provide an equal opportunity for the parties to present witnesses and evidence;
	Not restrict either party’s ability to discuss the allegations under investigation or to gather and present relevant evidence;
	Allow the parties to be accompanied with an advisor of the party’s choice;
	Provide written notice of the date, time, location, participants, and purpose of any interview, meeting, or hearing at which a party is expected to participate;
	Provide the parties equal access to review all the evidence collected which is directly related to the allegations raised in a formal complaint, including the investigative report, and the opportunity to respond to that evidence before a determination...
	Be impartial and objectively evaluate all relevant evidence without relying on sex stereotypes;
	Not have conflicts of interest or bias for or against complainants or respondent;
	Sexual Harassment GAAC-7
	Not make credibility determinations based on the individual’s status as complainant, respondent, or witness.
	Formal Complaint Investigation Report
	The investigator shall prepare an investigative report that fairly summarizes relevant evidence and share the report with the parties and their advisors for review and response.
	Before completing the investigative report, the investigator must send each party and their advisors the investigative report for review and allow the parties 10 days to submit a written response for the investigator’s consideration.
	Decision-Maker’s Determination
	Upon receiving the investigator’s report, the decision-maker must make a determination regarding responsibility and afford each party the opportunity to submit written, relevant questions that the parties want asked of any party or witness, provide e...
	The decision-maker must issue a written determination regarding responsibility based on a preponderance of the evidence. The decision-maker’s written determination shall:
	Identify the allegations potentially constituting sexual harassment;
	Describe the procedural steps taken, including any notifications to the parties, site visits, methods used to gather evidence, and interviews;
	Include the findings of fact supporting the determination;
	Address any district policies and/or conduct rules which apply to the facts;
	A statement of, and rational for, the result as to each allegation, including a determination regarding responsibility; and
	The procedures and permissible bases for the complainant and/or respondent to appeal the determination.
	The written determination may, but is not required to, recommend disciplinary sanctions and any remedies designed to preserve access to the educational program or activity that may be provided by the district to the complainant.
	A copy of the written determination shall be provided to both parties simultaneously.
	The range of disciplinary sanctions and remedies may include, but may not be limited to, supportive measures, short term suspension, long term suspension, expulsion for students, and/or
	Sexual Harassment GAAC-8
	termination for employees. Complainants and respondents shall be treated equitably by providing remedies to a complainant where a determination of responsibility for sexual harassment has been made. The Title IX Coordinator is responsible for the effe...
	If the investigation results in a recommendation that an employee be suspended with or without pay or terminated, procedures outlined in board policy, the negotiated agreement (as applicable), and/or state law will be followed.
	Records relating to complaints filed and their resolution shall be maintained by the Title IX Coordinator for seven years.
	The decision becomes final on the date the parties receive the results of an appeal, if any appeal is filed, or on the date the opportunity for an appeal expires.
	Appeals
	The complainant or respondent may appeal the decision-maker’s determination regarding responsibility or a dismissal of a formal complaint, on the following base:
	Procedural irregularity that affected the outcomes;
	New evidence that was not reasonably available at the time that could affect the outcome; and/or
	The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias against either party that affected the outcome.
	The request to appeal shall be made in writing to the Title IX Coordinator within 10 days after the date of the written determination.  Appeals shall be a review of the record by an attorney, an independent hearing officer appointed by the board, or ...
	The appeal decision-maker will issue a written decision within 30 days after the appeal is filed. The appeal decision-maker will describe the result of the appeal and the rationale for the result.
	The appeal decision-maker shall:
	Review the evidence gathered by the investigator, the investigator’s report, and the original decision-maker’s determination;
	Notify both parties in writing of the filing of an appeal and give them an opportunity to submit further evidence in writing;
	Sexual Harassment GAAC-9
	Not have a conflict of interest or bias for or against complainant or respondent and receive the required training;
	Issue a written decision and the rationale for the decision within 30 days after the appeal is filed;
	Describe the result of the appeal and the rationale for the result in the decision; and
	Provide the written decision simultaneously to both parties and to the Title IX Coordinator.
	Informal Resolution Process
	At any time during the formal complaint process and prior to reaching a determination regarding responsibility, the district may facilitate an informal resolution process, such as mediation, that does not involve a full investigation and determinatio...
	The informal resolution process may be facilitated by a trained educational professional, consultant, or other individual selected by the Title IX Coordinator under the following conditions:
	The parties are provided a written notice disclosing the allegations, the requirements of the informal resolution process, information on when it may preclude the parties from resuming a formal complaint arising from the same allegations;
	At any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution process and resume the investigation of the formal complaint and be informed of any consequences resulting from participating in the inform...
	The parties voluntarily and in writing consent to the informal resolution process; and
	The informal resolution process cannot be used to resolve allegations that an employee sexually harassed a student.
	If the matter is resolved to the satisfaction of the parties, the facilitator shall document the nature of the complaint and the proposed resolution, have both parties sign the documentation and receive a copy, and forward it to the Title IX Coordina...
	If discrimination or harassment has occurred, the district will take prompt, remedial action to prevent its reoccurrence.  The district prohibits retaliation or discrimination against any person for
	Sexual Harassment GAAC-10
	opposing discrimination, including harassment; for participating in the complaint process; or making a complaint, testifying, assisting, or participating in any investigation, proceeding, or appeal.
	Use of this complaint procedure is not a prerequisite to the pursuit of any other remedies including the right to file a complaint with the Office for Civil Rights of the U.S. Department of Education, the Equal Employment Opportunity Commission, or t...
	Initiation of a complaint of sexual harassment in good faith will not adversely affect the job security or status of an employee, nor will it affect his or her compensation.  Any act of retaliation or discrimination against any person who has filed a...
	To the extent possible while still following the above procedures, confidentiality will be maintained throughout the investigation and resolution of a complaint.  The desire for confidentiality must be balanced with the district’s obligation to condu...
	False or malicious complaints of sexual harassment may result in corrective or disciplinary action against the complainant.
	A summary of this policy and the complaint procedures including how to report or file a formal complaint of sex discrimination or sexual harassment shall be posted in each district facility, shall be published in employee handbooks, and on the distri...
	Approved:
	KASB Recommendation – 2/98; 8/98; 7/03; 6/04; 4/07; 6/15; 12/18; 06/20; 7/20; 6/21
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